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Saigon Children's Charity

From the C hairman of the Trustees
We prese nt here our acco unts for 20 10 and al so a comprehensive report on our activ iti es , We
conti nue with al l our core programmes - scl1 00l buildi ng, vocational tra ining and scholarships 
as we ll as our work with other, sma lle r organizations who can benefi t from ou r support in
bri nging in a tangible ass ista nce directly to young people who need it. You will see that we are
looking critically at each of these programmes to see how we can build on our experience and
track record but ensure our work rema ins relevant to the changing economic and socia l
condi tions in Vietnam.
We have become increas ingly consciolls th at educat ion, wh ilst vita l, is not enough : practical
hel p an d ad vice is needed to bring the young people we suppOtt into the adu lt world of wo rk and
respons ibility , This has been a part of ou r aim for some time. and we have been de lighted over
th e years to sec, fo r examp le, a number of our alum ni get good jobs with some of the hotels in
Ho Ch i Minh City; but we need to find more ways of help ing our students make this transition:
our work, and your money, is wasted if they cannot find wort hwhile em ployment and lapse baek
into the cycle of povelty from which we were all trying to help thcm escape. The Hosp itality
Scheme is a shin ing example of th is type of project; and, without losing any focus on ed ucati on
which has always been the bcdrock of our work, we are actively looking for more initiatives of
th is nature.
As last year, I \-vould li ke to take this 0ppol1un ity to pay trib ute to the wo rk ofSCC : mem bers of
staff and vol unteers alike. And. on bchalf of all the Trustees. I would like once again to th ank
all our su pporters : individua ls, companies and Foundations. We arc deeply gra teful to everyone
who con tributes in whatever way : with money, with time, by coming along to the eve nts we
organi ze. We are all part of the SCC family and can, I th ink, be quietly proud of what we are
doing.

~
Iloward Gatiss
3 I August 201 I

59 Tran Quoe Thao . Distr i ct 3 . Ho Chi Minh City
Tel e p h 0 n e . (84 8) 393 0 3 502 . Fox . (84 8) 393 0 3503 . E - m a I I . See @
www . so l gonch i ldren . eom

Reg i ster e d Ch a r dy Nu mb er

1015484
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a I 9 0 n ch i I d r e nco m

Objectives of Saigon Children's Charity
Sa igo n Children's Charity is commit1ed to assi sting in the el imination of poverty in Vietnam .
We do this thro ugh ensuring those chi ldren in the most difficult circumstances receive an
ed ucati on. Ed ucation is. we believe, the Illost lasting an d effective way \ve can help children and
their fami Iies to escape from the cycle of poverty.
We work exclusively in Vietnam working with di sadvantaged children in Ho ehi Minh City and
in rural provinces in the South of the country. We currently work in 6 provinces and these are :
Ho Chi Minh , Tay Ninh , Tra Vinh, Tien Giang. Dong Nai and Binh Phuoc . sec assists the most
disadva ntaged children by giving them an 0PP0l1unity to rea lise their potentia l and approach
adul th ood with a good education, in good health and able to sustai n them se lves and their
fa mil ies.
Our vis ion is to eliminate poverty through education and our mission is therefore to "enable
disadvanraged children il1 Vietnam to reach tlieir ji.1l1 p otential through receiving a quality
education relevanllo their needs. "

SCC - 2010 Director's report
There existed a strange imba lance in Vietnam in 20 I0 where the continu ing problems caused by
the Global Financ ial Crisis had trickled down and started to affect some of the poorest peo ple
here but, at the same time. Vietnam also dem onstrated great resilience and continued its
tremendo us growth which brought posi tive effects too.
We had decided that 20 10, because of the continu ing uncerta in ties, wou ld not be the year for
la unching new programmes or rapid development of existing programmes. We, instead . used
what time we had to pilot work and pursue discussions with our partners and our chi ldre n and
their families to see in what other ways see co ul d he lp or what changes might be use ful. You
wi ll start to see the results of some of this work reflected in our wo rk in 20 J 1 and beyond.
Wh il st we fou nd many positive signs here am ongst the ch ildren and families we work with there
were some growing co ncerns too.
•

On a positive note, from January 20 II the poverty line will almost doub le fro m 240,000
VND per month per person per househo ld (approximately $ 1 I a month) to 400,000
VND . This 'poverty li ne' is essentially drawn by the governmen t at a level that it kn ows
it can Sli pp0l1 fina ncially (ie the number of people that will be captured by it will not be
more than they can afford to SUPPOlt) rather than being a definitive judgment about
abso lute levels of poverty. This will capture ma ny more famil ies who are struggling and
prov ide them with access to some important safety nets. The poverty line in cities sllch
as Ho Chi Minh and Hanoi, for instance, is al ready higher at I million VND per mo nth .
This is a pal1iculariy brave ste p for Vietna m as they have been justly proud, otherwise,
of the fall ing percentages of peop le in poverty here and this will. of course, send the
nu mber th e other way.

•

On the less positive side we continue to note the effects of global change here . A
number of our families have had to give lip what little farm land they have been ab le to
use as the ingress of salt water into the Mekong makes the land unusable. [n additi on
ris ing food prices and high inl1ation here - wh ich were growing rapidly towards the end
of20 10 - have knocked many families back into poverty.
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We are grateful to all Ollr suppolters and especially those who, having struggl ed fina ncially
recent ly, and perhaps having had to thi nk tw ice in 2010 before deciding to continu e to support
us, then continued to support us and the children anyway. As a result we managed to conduct
mos t of the work we had planned to and tvvo palticular hi ghlights incl uded:
•

We finished construction on 33 new cl ass rooms whic h wil l benefit an addi tional 83 0
children - our biggest year ever for sch ool building work

•

85 young people from the scholarship scheme are now in un ivers ity with 14 grad uati ng
in 201 0 - al l of V.;/lOl11 have gone straight in lo work .

From a purely finan cial perspective - it is wOlth highlighting one factor
•

Our continued work with KPMG on the audit has resulted in a small number of one-t ime
adjustments. These accounting changes really focus on two related areas and these are
called "Deferred Inco me'· and "Accruals" which are essentially des igned to ensu re that
income and expenditure are reflected in the years in which th ey were used or in tended
for. An exam ple would be that if someone donates money for a school in September but
th e work does not stalt until March the follow in g year - then that donati on is not
counted in the year that it was rece ived but, instead, in the year that it was used . Equ ally
ir, for instance, we buy rice or text books in December but these are intended for
del ivery in Ja nuary then the expense is reflected in the following year's accounts . These
changes wi ll make year-on-year comparisons for one or two areas (school building in
particular) look a little strange but should be better from next year onwards.

•

Overall the year was positive in terms of income although the changes referred to above
make the increase over 2009 appear higher than it was . Unrestricted income was a litt le
down overall but in line with expectations during the contin ui ng financial problems 
th is slight decline was offset by committed funding for projects and by our other
fu ndraising effOlts.

We don 't seek external recognit ion particularly but it is always nice to receive when we do. In
early 20 I 0 sec was invited to go to Hano i to collect a special prize for our achievemc nts in
supporti ng access to educat ion ove r the last 2 years . It was pal1ic ularly important as the award
was made by the President of Vietnam - Mr Triet and the Minister of Educatioll. Mr Nha n. SCC
was al so awarded 2 furth er Bang Khen (CeI1ificates) for our work. One for work during the last
2 years in HCMC (presented by Nong Due Manh - General Secretary of the Communist Pa liy
of Vietnam) and one from the Peop le·s Committee ofHCMC.

chool Building
SCC builds small two or three classroom kindergartens in remote communes where there are
inadequate existin g facilities - or none at all. Building schools in these communes ensures that
the chi ldren do not have to walk miles to school each day : it also ass ists the commune in
offering longer schoo ling hours to their child ren. As a resu lt of good progress made in recent
yea rs, the need fo r new primary and secon dary classrooms in Vietnam has di min ished and now
SCC foclI ses excl usively on bui ld ing kindergartens where there is still great need but too littl e
fundi ng to meet that need. Even th is will change over the next few years as the gove rn ment
starts to increase fundi ng for this important pre-school approach . sec has also built 'specia l'
sch ool s for ch ildre n with disabilities that make it impossible fo r them to pa rti cipate in the
main stream schoo l system . Very few areas have access to these kinds of facilities and it is
expected that SCC will do more work in th e area in the future .
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Tn 20 lO we achieved a lot - fi nishing construction on 33 new classrooms and repa trln g 13
classrooms wh ich altogether benefited 83 0 ch ildren this year and of course many more over the
next 10 01' 20 years of the schoo l's lire.
All of the schools we build now automatica ll y receive lavatories, rences and bas ic aecess for
ch ildren wi th a di sability.
hanks to hvo 'Cha llenge Days ' orga nised by groups rrom Credit Suisse and JP Morgan we also
built two beaut iful gardens for two of our new sch ools.
T he major cha llenge we faeed in 20 10 was, like muc h of our work in Vietnam lat ely, was
inflat ion with thi s impacting heav ily on the costs of construct ion ma teri als and labour too. For
ex isting cont racts these increases are absorbed by our pal1ners bu t new contracts wi ll ha ve to
refl ect th ese increases. We had also hoped to start two new features in 20 I 0 - a "Schoo l Repairs
Programme" and "Monitoring and Eva luat ion" but the huge work sc hedul e caused by the
progra mme in 20 I 0 meant th at we wiII delay both of these unti I 20 I I

Development Projects and Vocational Training
This is the area of SCC's work that has started to change the most. Apart from growi ng in
importance as a focus for SCC this has al so been down to sheer hard work and commitment
from the team.
Our vocational training activit ies are main ly co ncentrated at Thang L.ong Vocati onal Train ing
School in District 4 of Ho Chi Minh City . The school was set up in 1994 by SCC together with
the local Burea u of Education which also appoi nts governors of th e school alongs ide the
Di recto r of sec: The Board is chaired by Pro fessor Huynh The Cuoc o We provid e train ing in a
ran ge of vocati onal ski lls to disadvantaged young people and then help them to find stable, paid
employment.
The criteri a for inclusion into the schoo l incl ude their financial and household circumstan ces.
We give priori ty to children who, for whatever reason, are not cun'ent ly at mainstream schoo l.
Inc reasin gly, we are working directly with these children in a soc ial work context to try and
remedy the reasons for their non -attend ance at ma instream school. This may be as s imple a
th eir not having a birth certificate or residency status whic h we can more and more easily now
he lp them to obtain .
SCC funds the school and works with the principal to set objectives and prioriti cs. We prov ide
trai ning in core subj ects like English and IT but also provide hobby subj ects suc h as art and
photography. There arc also classes in hairdress ing which have been very successful in
deliveringj obs and opportunities ror you ng peop le at the school.
Tn 20 10 the numbers of young people at TLS increased a litt le to around 320 which, with 80
additional students now supported through our Direct Support system bri ngs the total number of
ch ildren we support throu gh the schoo l up to 400. This was sli ghtly against the trcnd as the area
develops but we have been working hard to reac h out to those who need us most. We have
fo und that, even though the area is develop ing rapid ly as a result of being cl ose to the ce ntre of
Ho Chi Minh City, there are still ma ny fam ilies in need of support. Direct Support was
introduced in 2009 and is provided through a VCIY experienced socia l worker whose ro le is to
work wi th ind ivi du al children and their families to resol ve crises and to reintegrate ch ildren into
the mainstream ed ucation system wherever possible. We initiated a rev iew of the schoo l in 2010
and, wh en fin ished, the resul ts of this will help to gu ide us in 20 11.
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Highligh ts for the year inc luded:
•

We started what we hope will become an annua l Ilcalth Check at the school. For th is
fi rst health review we partnered with Pham Ngoc Thach Hospita l. On Apr il 25th a group
of six volunteer doctors led by Dr. Ph am Nguyen Duy Trang. visited the school to
perform general health checks on 98 children and young people aged 7 to 18. Most were
well enough although some are clcarly still struggl ing to get adequate nutrition - this
will be a foc us for even more work next year.

•

We were also very proud of the photography students in particular in 2010 as th e TLS
photography class \;von a cup and a gold medal in the group category and one TLS
oungster, Phuong, won a bronze meda l in the under 16 indivi dual class of the FlAP
(Federation Internationale de l'Art Photograph iq uc )

•

The school cooperated with a Danish compa ny called The Color Club, to open a new
course that we call Saigon Visual Communications . The Color Club is a commercial
organisation offering creative services to the creative industry here in Vietnam an d
elsewhere. The course is based around ·Image Prod uction' an d suppo rts 4 gradu ates of
th e TLS Photography class. The course lasts between 6 months and 2 years and aims to
teach, in total, 12 young peo ple a year - they will learn photo retouch ing and other
technical ski lls along with additiclilal Engl is h classes .. After 6 months the you ng people
should be recruited by Color Cl ub and others like [hem and we are con fi dent th is will be
successful. We are ve ry grateful to everyone at the Color Club but particularly to
Carsten for his involvement wh ich demonstrates a real phil anthrop ic but also
employment-consc ious approach.

Saigon Hospitality
This scheme has now been running for 4 years and supports young adu lts aged 18 upwards. We
thought long and hard before embarking on thi s project since it stretches the objecti ves of
Sa igon Children's Char ity, but it seemed to LIS that all of our hard work getting children into
school might easily be wasted if the young person does not then go on to fi nd sustainable
emp loyment.
Each course is six months long an d gives the young people a good grounding in all aspec ts of
the hospitali ty industry includi ng work-based learning, good ' hospita lity· English and practi cal
skills - in fact everything they need to find a good job in the burgeoning hote l, restaurant and
leis ure busi ness sector here.
Th is scheme continues to deliver outstand ing support and results. As ma tters stand at the end of
20 10, 285 yo ungsters have j oi ned one of th e courses, of which 199 have already ' graduated' and
of those 193 have found work (almost 100%). There remain a further 34 still in class wh o wil l
grad uate early in 20 11. Sadly. in total, 52 young peop le \.\lho started the course ''' 'ere un ab le to
fini sh . Of particular interest is that the current course has three children who have a serious
hearing impa irment and it has been wonderful to watch the students interae[ and support each
th er so easi Iy.
•

Development of the new Cyelo Challenge - this is important as it is one of our most
high-profile events and plans are well developed to make this ma inly onl ine and digital
in 201 1. We worked duri ng the year wi th Vietnam's premier on line deve loper and soci al
networker called VNG . This will be an exciting and very different approach and we
have high expectations.
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•

Event in Hong Kong - Thursday 15'h April. Paul and Kimber ly went to support a
fu ndraising event put on in suppor1 of the tea m of runners who ran the Go bi desert for us
in 2007 - in 20 I0 they also ran the Kimberley desert! The event raised US$40,000 in
one ni ght - and the four runners - Chris Lunn, Stephen Thompson, Tim McCosker and
Andy Randall - rai sed lTlore than $ 50,000 in to lal. We will use some of th is money to
bu ild a sc hoo l next year. Th is event also hel ped to expand our nelworks in Hong Kong
and we plan to focus more there as one of our maj or fundraising targets. We plan to run
another event there in 20 II to say " thank you" 10 all of the people who tumed up in
su pport of the runners but also to raise more support for another sc hool we hoper

•

Fundraising also held two hugely successful "chal lenge days" fo r JP Morgan (SEA
regional Ileads of HR) and Credit Suisse (Singapore). Both built gardens and more in
SCC kindergartens. J P Morga n has now gone on to fund the Direct Support program me
at Thang Long School and Credit Su isse have been and continue to be a great lo ng-tcml
su pporter. We hold around 5 challenge days a year and they work well in term s of
engag ing the staff of some of our corporate supporters in our work and sometimes as a
novel way of introducing companies to the work we do . It feels good for SCC to be able
to do someth ing for them for a change!

Administration

The sup port team for sec incl uding Finance, Administration and IT again worked extremely
hard th is year to ensure everyth ing ran smoothly. Parti cul ar highlights from the ir year include:
•

With the suppOtt of TRG Intel1lational. we launched ottr new website wh ich, for the fi rst
time is now in Engl ish and Vietnamese - an important step forward . We will move on
these deve lopments to include a much stronger on-I inc processing system an d we are
grateful to Harvey Nash for the ir hel p in this .

•

Harvey Nash, particularly through the ind ividua l su pport of Mr Paul Sm ith, also gave us
our own Ford Everest car. Ideal fo r driving into the remote areas we have to work in;
this wi ll be an extremely important resource for us as well as saving us money.

•

We continue to invest time in deve lopin g our database systems - of such cru cial
importance in terms of managing our children as well as our wonderful supporters.
There remains work to be done here whi ch we hope to fin ish in 20 I I.

•

Socia l Networks : we have expanded ou r work in rar srng awareness th rough online
com muni ties about SCC's activit ies - by bui lding connections among strong soc ial
networks such as Facebook and Twitter.

•

We were very pleased in 20 10 to confirm the appo intment of Tran Vu Ngan Gia ng as
our Head of Programmes. This look effect as of 1>1 December. Giang who was an
internal candidate and successfully interviewed by the director and one of our trustees,
aims at bringing better coordin ation and managemen t of our al l of programmes . This
ro le is expected to significantly enhance SCC's delivery to children and you ng peop le
an d we wel come her skills and enthusiasm.
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As always, the administration team was supported in 20 I 0 by young people from Thang Long
Schoo l who work wi th SCC to develop the ir office and English skills. They work with us in a
va ri ety of roles from messenger and general office work to secretarial and stay with us for a year
or two or until they are ready and able to take on j obs elsewhere. We are delighted to say th at
one more of these youngsters - Nhung - found work this year and joined HSBC. Nhung had
\"lorked really hard over the three years she was with SCC and we know that she will do we ll.

And finally ......... 2011
We look forward to 20 II with great optim ism but with another full and demanding workload in
front of us . The time we saved at the end of the year by changing [he way we run the Cyclo
Chal lenge has meant that significant elements of our plans for 20 I I are already fu nded 
meaning that we know that we can get on with the work we need to do. We look forward to
puttin g the focus clearly back on the children we support as the systems and staff are now
run ning well and in place to do that.
201 1 will see the introduction of important new facets of work and including a comprehens ive
Moni toring and Eva luat ion system, a "Getting Ready for Work" programme alongs ide more
ind ividual childcare and support . We look forward also to more exchanges wi th donors and
supporters as we move to a more email -based system and we welcome any and all comments .
All comments are welcomed and please do contact me at pf..@saigonchildren .com .
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KPMG Limited
1 0~ Floor, Sun Wah Tower
115 Nguyen Hue Street
District 1, Ho Chi Minh City
The Socialist Republic or V.etnam

Tele phone +84 (8) 3821 9266
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INDEPENDENT AUDJTORS' REPORT

To the Trustees
Saigon Children's Charity
Scope
We have audited the accompanying balance sheet of Saigon Children's Charity ("the
Organisation") as of 31 December 20 I 0 and the related statement of income and expenditure for
the year then ended and the explanatory notes thereto, as set out on pages 13 to )9, which were
authorised for issue by the Board of Trustees on 31 August 20 I I.
Trus tees ' Respol/sibility jar the Final/cial Statements

The Organisation's Trustees are responsible for the preparation and fair presentation of the
financ ial statements in accordance with the accounting policies set out in Note J to the financia l
statemen ts. This responsibility includes : design ing, implementing and maintaining internal
contro l relevant to the preparation an d fair presentation of financial statements that arc free from
material misstatement, whether due to fraud or error; selecting and applying appropriate
account ing pol icies; and making accounting estimates that are reasonable in the circumstances.
A udi{or 's Respol7sibili(V

Ou r responsi bility is to express an opinion on these financia l statements based on our audit. We
conducted our audit in accordance with Intcmational Standards on Auditing. Those standard
require that we comply with ethical requirements and plan and perform the audit to obtain
reaso nab le assurance whether the financial statements are free from material misstatement. An
aud it in volves performing procedures to obtain audit evidence about the amounts and disc losure
in the financial statements. The procedures selected depend on the auditor's judgement,
including the assessment of the risks of material misstatement of the financial statements.
whether due to fraud or error. Tn making those risk assessments, the auditor considers intel11al
control relevant to the entity ' s preparation and fair presentation of the financial statements in
order to des ign audit procedures that are appro priate ill the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the Organisation ' s internal contro l. An
aud it also includes evaluati ng the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by Organisation'S Trustees, as well as evaluating
the overall presentation of the financial statements , We believe that the audit ev idence we have
obtained is sufficient and appropriate to provide a basis of oLlr audit opinion.

9
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Audit opinion
In our opinion, the financial statements give a true and fair view of the state of the
Organisation 's affairs as of 31 December 20 I 0 and its incoming resources and resou rces
expended for the year th en ended, which have been properly prepared in accordance with the
Charities Act 1993 and Regu lation 3 of the Charities Act (A ccount and Reports) Regulation
2000 .

UMCr

L:fW'+e)

KPMG Limited

Viet na m
In vestment Certi ficate No : 0 I 10430003 45
rIo Chi Minh City, 3 I August 20 I I
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Saigon Children's Charity
Balance sheet at 3 t December 2010

Note
Fixed asset
Tangible fixed assets

2

Current assets
Accounts rece ivabl e
Cash

3
4

Current liabilities
Accounts payable
Accrued expenses
Unearned income

Net

CUITent

5

assets

Long-term lia bilities
Provision for severance allowance

6

NET ASSETS

31112/2010

31112/2009

USD

USD

73,574
595,73 4

88,497
527, 045

669,308

6 J 5,5 42

( 129.282)
(1 7,265 )
(J 92.230 )

(30,2 13)
( 44,460)
(269,00J)

330,53 1

27 1,868

(37,229)

(26,930)

293,302

244,938

244,938
48,364

374 ,000
( 129,062 )

293,302

244,938

FUNDS

fun ds brought forward at th e beginn ing of
the year
et income/(expenditure) for the year
FUNDS CARRIED FORWARD AT THE END OF

THE YEAR
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The accounts we re approved and authorised fo r issue by the Board of Trustees on 31 August
20J 1 and signed on their behalf by:

~
Howard Gatiss
Chairman
The accompany ing lIotes are

all

integral p art ofthese jil/oncial statements
1J

Saigon Children's Chari!)'
Statement of income and expenditure for the year ended 31 December 2010

2010
SD

2009
USD

Incoming resources
Unrestricted fimds:
Donations
Restrict(!{ljunds:
Sch ool bu ilding
Scholarships
Tcaching and tra ining
Work ing with other organisations
Bank interest
Othcr income

98,659

132,382

370.8 14
287,27 1
96,203
43,837
25
268,644

75.861
21 8,527
121,01 4
4,362
2,18 5
2 13 ,592

1,165,453

767,923

9

69. 157

57,959
240,249
322,921
128.074
11 ,834
33, 144

10

446,574
304,49 1
137,546
15,345
58,274
6,728
78,974
1,117,089

896,985

8

TOTAL INCOMING RESOURCES
Resources expended
Cost ofgenerating fun ds .
Fund raising costs
Charitable activities:
Scho ol building
Scho larships
Vocational traini ng
Spec ial hardship
Worki ng with other organisations
Exchan ge differences
Admi nistrati ve expenses
TOTAL RESOURCES EXPENDED
NET INCOME!(EXPENDITURE)

48,36~

102 ,8 04

(129,062)

The accounts were approved and authori sed for issue by the Board of Trustees on 31 Au gust
2011 and signed on the ir behalf by:

~
Howard Gatiss
Chairman

The accompany ing notes are an integra! part of these financial slafemell fs
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Saigon Children's Charity
Notes to the financial statements for the year ended 3] December 2010

These notes form an integra l pali of, and should be read in conj uncti on with, the accompanying
fin anc ia l statements.

1.

Summary of significant accounting policies
The following significant accounting polic ics have been adopted by the Organisation in the
preparation of these financia l statements.

(a)

Basis of financial statement preparation
The financ ial statements are expressed in United Statcs Dollars C·USD") and have been prepared
on the accrual basis using thc historical conccpt. The accounting pol icies have been consistently
app lied by the Organisation and are consistcnt with those uscd in the previous year.

(b)

Foreign currency transactions
Monetary assets and I iab iI ities denom inated in currencies other than USD are trans la ted into
USD at rates of exchange ml ing at the balance sheet date. Transactions in currencies other than
USD during the year have been translated into USD at rates approx imating those rul ing at the
transact ion dates. All fore ign exchange differences are recorded in the statement of income and
expenditure.

(c)

Cash
Cash com prises cash balances and call deposits .

(d)

Accounts receivable
Trade and oth er recc ivab les are stated at cost less allowance for doubtful debts.

(c)

Tangible fixed assets

(i)

Cost
Tangi ble fixed assets are stated at cost less accumulated depreciation . The initial cost of a
tangi ble fixed asset comprises its purchase price, including import duties, non-refundable
purchase taxes and any directly attributable costs of bringing the asset to its working condition
for its in tended use. Expenditure incurred aftcr tangible fixed assets have been put into
operation, sueh as repairs and maintenance all d overhau 1 costs, is charged Lo the statemcnt of
inco me and expenditure ill the ycar in which the cost is incurred . In situations where it ean be
clearly demonstrated that the expendi ture has resulted in an increase in the future econom ic
benefits expected to be obtai ned from the use of tangible fixed assets beyond their origi nally
assessed standard of performance, the expenditure is capitali sed as an additional cost of tangible
fi xed assets,
13

Saigon Children's Charity
Notes to the financial statements for the year ended 31 December 2010 (continued)

(ii)

Depreciatioll
Depreciat ion is computed on a straight-line bas is over the est imated useful lives of tangible
fixed assets. The estimated useful life fo r otlice cquipment is 3 years.

(t)

Trade payables
Trade payab les are stated at their cost.

(g)

Provisions
A provision is recognised if, as a result of a past event, the Organisation has a present lega l or
constructive obl igation that can be estimated reliably, an d it is probable that an outllow of
economi c benefits will be req uired to settle the obligation . Provisions are determ ined by
disco unting the ex pected fu ture cash !lows at a pre-tax rate that reflects cu rrent market
assessmen ts of the time value of money and the risks speeitic to the liability .

(h)

Incoming resources
nrestrictcd funds are avai lable for lise at the discretion of the Organisation' s Trustees in
furth erance of the charitable objectives of Saigon Ch iIdren' s Charity . Donations received
represent all cash donations received during the year. Restricted income are funds su bject to
specifi c restrictions imposed by donors or by the purpose of the appeal. All income is accou nted
for as soon as Saigon Chi ldren's Charity has enti tl ement to the income, there is certainty of
receipt and the amount is quantifiable .
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Saigon Children's Charity
Notes to the financial statements for the year ended 31 December 2010 (continued)

2.

Tangible fixed assets
Office
equipment

usn

Cost

Openi ng balance/closing balance

6,3 13

Accumulated depreciation

Opening ba lance/closing balance

6,3 13

Net book value

Opening balance/closing balance

3.

Accounts receivable
31112/2010

usn

Deposits
Receiva bles

4.

31112/2009

usn

43,390
30, 184

10,420
78,077

73,574

88,497

Cash
31/12/2010

usn

Cash on hand
Cash in banks

31/12/2009

usn

4,398
59 1,336

5.206
52 1,839

595 ,734

527,045
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Saigon Children's Charity
Notes to the financial statements for the year ended 31 December 2010 (continued)

5.

Unearned income

cholarships (a)
School buildin g (b)
Deve lopmen t and Vocational Training Projects (a)

6.

3]/12/2010

31112/2009

USD

usn

124,367
65,502
2,36 1

8 1,24 8
167,337
20,4 16

192,230

269,00J

a.

Unearned income relates to donations for Scholarsh ips, Development and Vocational
Trai ni ng Projects rece ived during 20 10 but will not be used until 20 I I.

b.

Unearned income for school building rclates to money received for pa rtic ular Schoo l
Building Projects wh ich had not been staJ1ed by the end of 20 J 0 and are expected to be
bu il t during 201 1.

Provision for severance allowance
Movement of provis ion for severance allowance during the year were as follows:

usn
Opening balance
Provision mad e during the year
Provision used during the year

26,93 0
12.398
(2,099)

Clos ing ba lance

37,229

nder the Vietnamese Labour Code, when employees who have worked for 12 months or more
("eligible employees") voluntarily termi nates his/her labour contract, the employer is required to
pay eligible employees severance allowance calculated based on years of serv ice and
employees' compensation at termination . Provision for severance allowance has been provided
based on employees' years of service and thei r cu rrent sa lary level.
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Notes to the financial statements for the year ended 31 December 20]0 (continued)

Pursuant to Law on Socia l Insurance, effective from I Ja nuary 2009 the Organizati on and its
employees are rcquired to co ntribute to an unemployment insurancc fund managed by the
Vietna m Soc ial Insurance Agency. The contribution to be paid by each party is calculated at 1%
of the lower of the cmployees' bas ic sa lary and 20 times the genera l min imum sa lary level as
speci ti ed by the Govern men t from time to time. With the implementat ion of the unemployment
insurance scheme, the Organ ization is 110 lo nger requ ired to provide severance allowan ce for the
service period after 1 January 2009. However, severance allowance to be paid to ex ist ing
eligible employees as of 3 1 December 2008 will be determined based on the el igible employees'
years of service as of 3 I December 2008 an d the ir average salalY for the six-mo nth period pri or
to the termi nati on date .
For the year ended 3 I December 2010, the Organization contributed USD 1,029 (3 1/ 12/2 009:
USD 1, 608) to the un cmployment insura nce fund and the alllo un t is rccord ed as pari of labo ur
and staff costs in the state ment of income and expendi ture.

7.

Funds
Unrestricted
funds
USD

Incoming rcsourccs
Resou rces expcnded
et incom e/(cxpend iture) fo r the year

Restricted
funds
USD

Total
USD
1, 165 ,453
(1,117,089)

367J 28
( 154,859)

798, 125
(962,23 0)

2 12,469

(1 64, 105)

48,3 64

264.539

(1 9,60 1)

244,938

477,008

(1 83,706 )

293,302

Tota l fu nds brought forward at 1 Ja nuary
2010

Total funds carried fo rward at 3 1 Decembcr
2010

8.

Other income

Cards, calend ars and T-shirts
Cyc lo cha llenge
Ba ll events
Others

2010

2009

USD

USD

4 1, 114
83,040
64,842
79,648

32,417
85 ,941
64,588
30.646

268,644

2 13,592
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Notes to the financial statements for the year ended 31 December 2010 (continued)

9.

Fund raising costs
2010

usn
Cards, calend ars and T-shirts
Cyclo cha llenge
Ball events
Others

2009

usn

13,083
2 1,672
32, 139
2.263

23,792
14,85 2
12,938
6,377

69, 157

57,959

10. Administrative expenses
2010
USD
Staff costs
Severance allowance
Insurance
Rent and utilities
Telephone and internet
Office expenses
Travell ing expenses
Bank charges
Others

53 ,347
12,398

2009

usn

5,017
1,400
1,970
1.923
355
2.564

55,479
17,849
2,02 1
5,633
1,432
5,023
545
86
14,736

78,974

102 ,804

11. Employee information
As at 3 1 December 20 10, the Organisation had 3 1 employees (3 1112/2009: 33 employees).
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Saigon Children's Chal'ity
Notes to the financial statements for the year ended 31 December 2010 (continued)

12. Commitments
(a)

Capital expenditure
As at 3 I December 20 I0 the Organisation had the following outstand ing capita l commit ment
app roved but not prov ided for in the balance sheet:
31/12/2010

usn

Approved but not contracted
Approved and contracted

(b)

311] 2/2009

usn

25,33 3

21.1 60
22 9, 180

25,333

250,340

Leases
The future minimulll lease payments under non-cancel lable operating leases were :
31112/2010

usn

Within one year
Withi n two to five year

31112/2009

usn

17,600
3,200

27,700
20,800

20,800

48, 500
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